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Clearwater May Day Parade   

  

Big Barriere Block Party  

The theme for The Clearwater May Day 

Parade this year was Canada 150. A few 

USW members and Canfor Vavenby staff, 

along with their families got together for 

the fifth year to build a float.  
 

The theme of our float was: A History of the 

Vavenby Sawmill. The mill was established 

in 1941 when Frank Capostinsky came 

from Alberta on behalf of Bob Swanson 

and bought a few of the original mills in the 

valley and set up the company known as 

CTP (Clearwater Timber Products). In 1986 

CTP was bought by Slocan which then 

merged with and became known as Canfor 

in 2004. In the mid 1950's the mill 

unionized and the workers became part 

of  the IWA (International Woodworkers of 

America) which merged with The United 

Steelworkers in 2004.  
 

A big thank you to all the helpers especially Keith for the design and organization of the work. The figures on top 

represent the “Loggers Sports Days” the community used to have to celebrate the Forest Industry in the valley.  

The second annual Big Barriere Block party was a huge success. Despite the cloudy and rainy weather, 

approximately 1000 people came out to enjoy the festivities .  
 

The action started with a bike rodeo for the kids from 12-2 and continued on with children's games, a vendors 

market, bouncy castles and live entertainment .  
 

The Big Barriere Block Party part 2 was only possible because of amazing sponsors like The United Steelworkers. 

The Steelworkers were represented in many ways 

at the event as Brother Philip Ducharme, Local       

1-417 Warden, had an info booth at the event 

where he was giving away Frisbees and chip clips. 

Brother Ducharme also raffled off some USW shirts 

and a USW knife. Many members also enjoyed the 

festivities as audience members. A Steelworkers 

member, Charlie Kibble, played key roles in 

organizing the event as well. 
 

Thanks to donations and sponsorships, the 

community of Barriere was able to enjoy music 

from Lunafix, Jeremy and Chloe, The Bees and The 

Bare Bones, and former Canadian idol runner up 

JayDee Bixby. The event was entry by donation and 

raised $634.00 to go towards the summer camp 

program at the North Thompson Volunteer Center.  



 

Extreme Temperatures in Your Workplace?  
Summer is upon us once again; and with the summer comes the summer Heat! The temperatures in our plants 

will inevitably get higher and now we run the risk of overheating. Extreme heat in our plants is an unfortunate 

part of working conditions but it is not without a measure of control on your part and the part of the company. 

The companies that we work for need to have a plan in place to not only protect their workers from the heat, but 

to limit their exposure and have measures in place if a situation arises. However, that plan more often than not 

needs to be enforced by your committees and yourselves.  
 

The tools needed for that enforcement can be found in OH&S Regulations Regarding Heat Exposure in Sections: 
 

7.27 Application 

Subject to subsection (2), sections 7.28 to 7.32 apply to a workplace if: (a) a worker is or may be 

exposed to thermal conditions which could cause heat stress, (b) the thermal conditions could 

result in a worker’s core body temperature exceeding 38°C (100°F) 
 

7.28 Exposure limits 

A worker must not be exposed to levels that exceed those listed in the screening criteria for heat 

stress exposure in the heat stress and strain section of the ACGIH Standard. 
 

7.29 Heat stress assessment and exposure control plan 

If a worker is or may be exposed to the conditions specified in section 7.27, the employer must:   

(a) conduct a heat stress assessment to determine the potential for hazardous exposure of 

workers, using measures and methods that are acceptable to the Board, and (b) develop and 

implement a heat stress exposure control plan meeting the requirements of section 5.54(2). 
 

There are many factors that need to be considered when creating your exposure control plans in your workplace. 

These include but are not limited to: 
 

Environmental factors: Air temperature, humidity, air flow (ventilation or wind), and radiant heat from sun or 

equipment. 
 

Individual Worker Factors: Hydration (water consumption), clothing, medical conditions and medications, 

acclimatization, fitness level. 
 

The Work being done: How heavy the work is, and how fast and how long it must be done for. 
 

Engineered controls such as insulation of the work stations and controlling air flow would always work best for 

controlling the environment that we work in, but this is not always possible. In these instances, rules that limit 

the workers exposure to heat must be used. These can include work-rest cycles, or staff rotations through high 

heat work areas.  
 

Anything that will limit the exposure of the workers to the heat and give workers time to cool down, and perhaps 

the most important factor; HYDRATION. The foods we eat and what we drink play a huge factor in what our body 

can endure. Making sure that we are taking the time to drink enough water, and are eating the right foods to 

sustain ourselves through the long hot summer will be key in limiting 

your possibility of heat exhaustion. This must happen not only at work 

but also before you get to work.  
 

Taking care of yourself at home will better prepare you for your time at 

work. The summer can be harsh, but if you prepare yourself and take 

care of yourself as well as others, you can enjoy your summer and stay 

healthy. 
 

Mike Iaccino 

Safety Director 
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Level 1 Job Steward School 

 

The Level 1 Job Steward course was held on June 26 & 27, 2017. Sixteen members attended from: Canoe 

Forest Products, Moly-Cop, Thompson River Veneer Products, Tolko Heffley Creek, Canfor Vavenby, SSP Savona, 

Koppers Ashcroft, West Fraser Chasm, and Highland Valley Copper. 

 

Course Instructors were: President, Marty Gibbons and 2nd Vice President, Tara Cavanagh . 


