
ROADMAP TO SUCCESS 
 

 

  Contact USW organizers! 
 

 Request information and get 

informed! 
 

 Start talking about change for 

the better 
 

  Majority sign USW 

membership cards 
 

 Make application at the BC 

Labour Board 
 

  BC Labour Relations board 

conducts vote 
 

 Majority VOTE USW!!! 

 

Your Opportunity to Build 
a Better Future Together!  

 

 

 

 

 

 
 

 

For More Information Please Contact 
 

Tara Cavanagh, 1st Vice President 
(250)318-0108 

taracusw@telus.net 
 

Or Visit the USW Hall: 181 Vernon Ave 
Kamloops (250)-554-3167 

www.steelworkers1-417.ca 

On Facebook - United Steelworkers 1-417 

Questions from Bedford Workers  
Q– What is Strike Pay?   
 

A– The USW has significant reserves set 

aside for strike pay.  Members on strike 

receive a minimum of $230/week (tax 

free).  Additional funds are provide based 

on need.  Employees at Bedford Manor 

will likely be considered a essential 

service and ability to strike will be 

extremely regulated.   

Talk of a strike at Bedford Manor is Just 
Management Fearmongering!    

 
Q– If we join the USW will pay increases     

result in layoffs?  
 

A– We are well aware that management 

has been threatening to reduce staff to 

pay increases. Any contract proposals for 

Bedford Manor MUST be put forward and 

voted on by Workers from your site.   

   If your Employer is truly unable to pay 

increases they are legally required to 

“open the books” and allow your 

bargaining committee to confirm their plea 

of poverty.  We are able to attempt to find 

efficiencies such as redundant 

management positions to enable fair 

Increases for Workers.   

Legally Prohibited            
Management Behavior: 

 

1. Attend Union meetings or engage in any 

undercover activity which implies 

surveillance of employee Union activity. 
 

2. Terminate or discipline employees for 

engaging in union activities 

 

3. Ask employees about Union matters, etc. 

Ask employees about their opinions of the 

Union or Union organizers.  
 

4. Ask employees how they intend to vote or 

ask other employees opinions on how they 

think other employees may vote. 
 

5. Announce that Management will not deal 

with a Union. 
 

6. Ask an employee, during an interview, 

about his/her affiliation with a labour 

organization. 
 

7. Discriminate against pro-Union employees 

when disciplining, or assigning schedules. 
 

8. Threaten a union member through a 3rd 

party. 
 

9. Make statements to employees that 

unionization will force them to lay off 

employees, take away benefits or close the 

plant. 
 

10. Start a petition against the Union or 

encourage participation in such a petition if 

started by employees. 



Believe Fact not Fiction  
Myth: 
We work for a non-profit, there isn’t any money 
for raises 
 

Fact: 
Other John Howard sites have Collective 
Agreements and are paid significantly more and 
have better staffing levels.  Regardless with the 
USW You have a voice and the ability to 
positively affect your workplace  
 
Myth: 
My supervisor said if we get raises workers will 
get laid off because we are nonprofit  
 

Fact: 
The John Howard Society has a number of other 
operations that are almost universally covered 
under Collective Agreements.  Our research has 
found that not only are other John Howard sites 
significantly paid more but also better staffed.    
 
Myth: 
If you join the USW you will lose money 
because of union dues.  
  

Fact: 
The USW has the lowest dues of any major 
Union at 1.45% (+ $0.02/h) of your of your 
hourly wage.  ie: at $18.00 per hour this will be 
approximately $0.28/h. Union dues are 100% 
tax deductible  (Amounts decrease or increase 
based on income) 
 

No member starts paying dues until 
after a Collective agreement is  

Accepted by Bedford Manor Workers! 
 

Union Dues are 100% 
Tax Deductible!   

Any dues paid are 
deducted dollar for 
dollar against your 

taxable income!  

Your Legal Right  
to Decide   

You have the legal right to decide to 
have a union in your workplace. No 
one has the right to intimidate you or 
try to make you vote “no” against your 
will or your better judgment. 
 

When people stick together and refuse 
to give in to fear or intimidation, they 
make great gains:  a voice in the work-
place, better pay, benefits and working 
conditions.    
 

Steelworkers have delivered these 
things, and more, in thousands of 
workplaces across Canada and 

throughout North America. When it 
comes time to cast your ballot – 

For a Strong 
Voice at Work 

Over the last decade the BC government 
contracting out healthcare services.  To fill 
this void a number of non-profit societies 
were formed.   
 
So what really is a Non-Profit and how are 
they different from a publicly traded “for 
profit” cooperation?   
 

• Under the tax act the main difference is 
there can be no owners or shareholders 
who personally profit from the operation 
of a non-profit.  

 

• Non-profits receive preferential treatment 
under the Tax act in regard to cooperate 
taxes.   

 

• People who donate to a non-profit 
receive a tax deduction for their donation.   

 
It should be noted that aside from the above 
noted and a handful of other differences, 
there are a great deal of similarities with Non 
and For Profit organizations such as;  
 

• Both are able to receive government 
funding to provide a service 

 

• Both have boards of directors and 
management structure  

 

• Non-profit just like profit have revenue 
streams  

 

• Both meet the definition of an “employer” 
under the Labour Code and WCB Act  

 

• Both set budgets and allocate funds  
 

• Non-profit and Profit employees have the 
right to join a union and have a voice!  

 

Negotiating with a  

Non-Profit Society  


